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FACULTY SENATE ACTIONS 
March 30, 2004 
~Meeting: April 27, 2004 
Faculty Senate meeting for March 30 , 2004 was called to order at 3:00 p.m. in the Roberts Room , Scholes Hall, Room 230. 
iiale President Beverly Burris presided . 
proval of the Agenda (Action: Approved with one revision) 
~proval of Summarized Minutes for February 2004 (Action: Approved) 
(See summarized minutes) 
~morial Minute for Professor Ronald DeVries (Action: Adopted) 
A memorial minute was presented by Professor Emeritus Ken Jungling in memory of Professor Ronald De Vries. 
~esident Louis Caldera's Report (Information) 
University President Louis Caldera presented a report on the Budget Summit, the School of Medicine fund ing, and the 
hiring of David Harris . 
~ovost's Report (Information) 
Provost Brian Foster reported on the SCT Coporation Summit, the North Central Association (NCA) meeting, Associate 
Provost Nancy Uscher's replacement search , and the interviews for the Dean of Anderson Schools of Management. 
acuity Senate President's Report (Information) 
Professor Beverly Burris reported on the Budget Summit, the second Review Week Forum, and the Review of Deans 
presented by President-Elect Edward Desantis . 
t 
orms C from the Curricula Committee (Action: Approved) 
lniversity of New Mexico Curriculum Terminology Glossary (Action: Approved) 
ludget Summit Discussion (Discussion) 
Professor Beverly Burris led a discussion on facu lty issues for the April 1, 2004 Budget Summit. 
Adjournment 
Them r ee ing was adjourned at 4 :50 p.m. 
11PLETE 
)OR SUMMARIZED MINUTES ARE AVAILABLE THROUGH THE OFFICE OF THE SECRETARY, SCHOLES 101 (277-
AT n11p:fl_www_,_y_om_,g.d_u/~facsen/agenda/Ar:.c..bl ve03LM~r04/Mar_Q_4Min.html 
March 30, 2004--Roberts Room Scholes 
230 
The University of New Mexico 
AGENDA TOPICS 
1. Approval of Agenda 
2. Acceptance of t.b~ $1,.1m.ffigriz~d Mjnutes 
3. Memorial Minute for Professor Ronald De Vries 
4. President's Report 
5. Faculty Senate President's Report 
CONSENT AGENDA TOPICS 
6. Forms C from the Curricula Committee 
Revision of Aging Studies Program, Aging Studies 
AGENDA TOPICS 
7· University of New Mexico Curriculum Terminology Glossary 
8· Budget Summit 
9. New Bu · siness and Open Discussion 
lO. Adjournment 
TYPE OF ITEMS/ 
PRESENTER(S) 
Action 
Action 
Action 
Ken Jungling 
Information 
Louis Caldera 
Information 
Beverly Burris 
Action 
Beverly Burris 
Information Acf-icn 
Jerry Hall 
Discussion 
Beverly Burris 
1· All faculty are invited to attend Faculty Senate meetings. 
~- Ful~ agenda packets are available at http://www.unm.edu/~facsen/ 
· All information pertaining to the Faculty Senate can be found at 
http://www.unm.edu/-facsen/ 
4· QueStions should be directed to the Office of the Secretary, Scholes 101 , 
277-4664 
5· Information found in agenda packets is in draft form only and may not be 
~sed for quotes or dissemination of information until approved by the 
acuity Senate. 
[Ji] 
FACULTY SENATE SUMMARIZED MINUTES 
(Draft, awaiting approval) 
2003-2004 Faculty Senate 
February 24, 2004 
The Faculty Senate meeting for February 24 2004 was called to ord r 3· · 
230. Senate President Beverly Burris presid~d. e at .o3 p.m. in the Roberts Room, Scholes Hall, Room 
1. ATTENDANCE (follows minutes) 
Guests Present: Associate Provost Nancy Uscher A · · • • . 
University Council Robert Beinstock ' ssociate Professor Virg inia Seiser (General Library) , Senior Associate 
2. APPROVAL OF THE AGENDA 
The agenda was approved as written . 
3. APPROVAL OF SUMMARIZED MINUTES FOR 
The minutes for the January 27 2004 t· January 27, 2004 MEETING 
' mee ing were approved as written . 
4. PRESIDENT'S REPORT 
The President reported on the following: 
• The President spoke of Bill Tierney's visit H 
Caldera spent time with him personally a~d et;a~ p~eased to have the i~itiative to get Dr.Tierney on campus. President 
comments and discussions. Dr. Tierney s o:e ~~ d~ the afternoo_n session . There was good open dialogue with 
re-engage a sense of participation and co~ ·t 1terent t~ends in governance and the rolls of faculty, especially how to 
• The legislative session is over The U . ~t I men in the life of the University. 
· nivers1 Y of New Mexico is · th t recommendations that go to the Regents T dT now in e part of the budget cycle where it will generae 
bills first. It then goes to the Planning C · r.f I ionally, the Budg_et Planning Subcommittee looks at issues and must-pay 
announced today that UNM will be engi~nci : next_ to the Executive Cabinet, and finally to the Regents. The President 
challenges UNM is facing and UNM w·u9i~g in a different process. The campus community will be asked to discuss the 
2004. An invitation to repr~sentatives f~o~ i~~te people ~n t~ose c~allenges. A Budget Summit is planned for April 1, 
wants come and listen. People can submit a efr~s org~nizations will be generate? and it will be open to_ anyo~e w~o 
The Faculty Senate will be asked to na fr P or written comments to a web site where all the materials will reside. 
Mexico (ASUNM), Graduate and Prote:fo~~f ~epresentatives_. ~he Associated Students of the University of New 
on campus will also be asked to na tudents Assoc1at1on (GPSA) Staff Council Dean's Council and others 
b · · f me representatives These • ' ' ' · d 
e,ng in orm~d through circulated papers and inform : _repr~sentat1ves will be responsible for participating an . 
together to d!scuss choices and options UNM mi at,on, talking w~th others and making recommendations, a~d coming 
walk ~~ay with a consensus or sense of solution;ht have. The Pr~s1dent hopes to have a good , robust disc~ss1on, and 
explaining the budget challenges facing the U . · :he proces~ will take one month. A paper will be issued in a w~ek 
people to provide any submissions in r niversity. Approximately one week to ten days later the President will ask 
add re d Th esponse to the paper or f · ' b sse · ose submissions will be c· 1 t or suggestions any other issues that need to e 
say about the challenges and issues. A~rc~ a :? and available on the web site so people can see what others ha_v~ to 
a final set of materials prior to the s _et rd 00 ing at all the recommendations and submissions the President will issue 
and ·bl · ummi ate The mater' I ·11 • ' · s possi ~ ~ho1ces. The entire process will . · ia s "!1 include thoughts and comments, budget scen~no ' 
the final dec1s1ons. All will be invited to the Suinvo_lve the_ Planning Council , the Cabinet, and the Regents, who will make 
process. UNM must submit its budget to th Cmm,t._ln _mid-Apri_l, the recommendations will go through the rest of the 
• A Sena~or inquired how the University end:d uomm1ss1on on _H1g~er Education (CHE) by May 1, 2004. 
were mixed. There is a two percent com ens ~ a~er the legislative session. President Caldera answered the result~ 
lot of under-funding within the formula P •t d ation increase, full formula funding was recommended however there 15 a 
places where money is hidden. There !~:e s~es not_hing _for things _like deferred maintenance. UNM 'is assessing all th! 
the state. How UNM did relative to others in th~e th1ngs 1~ the_ basic budget bill that funded academic programs ~cro~o 
the employment retirement system The le isla pro~ess is being determined. Extra contributions will not be required 
syStem. Pooled insurance items did n t g ture ~id not fund the changes in the employer mandated healthcare 
The CHE ~ad recommended $13.5 m~lii:s~i,!~e Br?logy_and Engineering renovation was funded at four million dol:~ 
proceed with phase one of the Centennial .E . re~1dent _,s _looking for a way to permit the Engineering Department k 
• A Senator inquired about the status f F ng,neenng Building with the expectation that UNM will get the money baC · 
Senate President Burris would b d' 0 a _acuity Club. The President stated that he Provost Brian Foster, and Faculty 
• A Senator asked about where the p1sc~ss1ng the Faculty Club soon. ' 
e resident stands on h. d . . . . as put 
is a ministrat1ve reorganization plan . He replied that it w 
on hold during the legislative session . 
• A Senator requested that the President encourage the administrations at the branch campuses to hold mini-summits to 
discuss budgets there. The President responded that it was a good suggestion. Provost Foster added that the branch 
campuses have a totally different source of funds , and that they do not come from this campus. 
s. PROVOST'S REPORT 
The Provost reported on the following : 
• As a follow up to what President Caldera said about the Budget Summit, Provost Brian Foster gave the example of 
enrollment growth as what UNM needs to be thinking about. The are approximately 1,500 more full time students than in 
the year 2000. One thousand new students taking four courses a term means there are 8,000 seats filled over a year. 
The average class size at UNM is 28 students. UNM would need to come up with another 267 sections to serve those 
1,000 students. The 267 sections is not a trivial number of classes for funding , staffing, and supporting with advisement. 
If the freshman class size does not change and retention rates do not change, by 2006 UNM will grow by 3,000 students, 
requiring almost 800 new sections. Assuming UNM fills and schedules classrooms effectively, adding 267 sections 
would require an additional 17 classrooms. This type of data needs to get out so everyone can think about how this fits 
into all of the other things we need to do. 
• Academic Affairs Associate Provost Nancy Uscher has accepted the position of Provost at the California Institute of the 
Arts. 
• A symposium on scholarly publishing titled "Stewardship of the University Community's Knowledge Base" will be held on 
March 12, 2004 in the Sub Ballroom from 1 :00-4:30 p.m. Provost Foster highly recommends it to everyone, especially 
those in academics at a research university. 
• A promising discussion with the American Association of University Professors (AAUP) has begun on contingent faculty . 
• The Degree Audit System (DARs) is old and obsolete. It is being replaced by the windows version of DARs, called 
DARWIN. The implementation has begun and a task force will be working on it. DARWIN will link with the banner student 
systems. The implementation of this system may bring up a number of curriculum questions. A discussion of these 
issues will need to be undertaken in a timely manner. 
• Starting new discussions on how we deal with the core curriculum have begun. The core curriculum is complex because 
it involves 47 hours of a mandated statewide core that UNM must comply with by statute. UNM must have a core that will 
result in students learning a set of skills , habits of mind , and baseline knowledge that all students need to take away from 
UNM. UNM will be constrained by the statewide core , by the cost of delivering the core, and it must work for honors 
students as well as remedial students. It must work for transfer students and those entering as resident freshmen . It has 
to work for all of the accredited programs. There is no option but a well defined set of learn ing outcomes and a rigorous 
~ystem for assessing whether the students are coming away with that set of knowledge and habits of mind. This must be 
in place by our next National Collegiate Athletics Association (NCAA) review or UNM will be in some difficulty. This is 
now a hard requirement for the NCAA. 
• Senator Hugh Witemeyer (English) asked about the shortage of classroom space and scheduling. Pro~ost Foster replied 
that a study is currently underway. Dr. Foster does not know if UNM has a shortage of space yet. President Ca_lde_ra . 
added that the study will look at UNM's spacialization, determine where the shortages ar~, and what the capac_1ty 1s given 
student enrollment. It will also determine utilization rate . Provost Foster stated that there 1s already a shortage in 
instructional labs. 
• A S~nator asked who will be replacing Nancy Uscher on the committee to revise the Core Curriculum. Nan~y Us~her 
reph~d that there is a process going on that will help define how that will be addressed . ~he has b_een working with 
President Burris. Provost Foster added that Associate Provost Uscher has two or three important items to address 
presently and there will be a search process started soon for her replacement. 
~ FACUL y SENATE PRESIDENT'S REPORT 
e Faculty Senate President reported on the following : 
• Dr. Bill_ Tierney's visit was successful. Small group discussions were the most valuable. He met with the C?~erations 
Committee for an hour. He recommends the consideration of separate governance for the School of ~ed1c1ne (SOM). He 
had ~oncrete suggestions for improving communication through newsletters, listserves, etc. He expla1ne? that low faculty 
~~lar!es_ at UNM are a big problem, and that merit pay only works if_base pay is adequate. He also explained that all 
nflict rs not necessarily bad and that it needs to be made productive. 
• Th~ !nitial analysis of the Faculty Survey results has begun. There were 505 respon?e_nts._ S~ far, the !O_P three i_ssues 
are. increase faculty salaries , address salary inequities, and strengthen faculty role in rnst~tut,onal_ dec1~1on-mak1ng. The 
n~ture of the frequency distribution needs to be examined . The results are generally consistent with this present year 
Pno l , n res. The survey needs fine tuning and another survey should occ~r next year. . 
About 20 people, both students and faculty, participated in the first Review Week For_um. The ~1alogue was an example 
: Pro~uctive conflict. It was a fruitful discussion. There will be one or two more. President Burns encouraged colleagues 
, P~rt,cipate and share concerns and support. · · 
President-Elect Ed Desantis re orted the status of the Dean's Review. It will occur after Spring ~reak and ~111 b~ sent 
out for all main campus deans ixcept for the Dean of Graduate Studies. North campus dean reviews are still being 
discussed . 
7. INCOMPLETE POLICY CHANGE 
Ad~issions and Registration Committee Chair Charlie Stee . 
Burns presented the proposed change in the current incom;~~,~~1%~ w;~ unate to attend. In his absence, Preside 
vote of the Faculty Senate. The change reads as follows: . e po rcy change passed on a unanimous c 
According to academic policy incomplete d 
University of New Mexico ' gra es must be completed before a student is eligible t d 
· o gra uate from 
The gr~d~ of "I" is given only when circumstances be ' 
work within the official dates of a session. yond the students control have prevented completion of the co.. 
Students should not re-enroll or re-re . t ( . . 
resolve the Incomplete grs er for credit) in a course for which an Incomplete has b . . 
· een received rn ordei 
If an instructor requires the student to re eat . 
the course on an audit basis. p the class in order to resolve the Incomplete, the student must regisler 
Incomplete grades must be resolved no later than o 
s~mester in which the grade was assigned lnco ne year (twelve months) from the published end day of 
w,11 be converted automatically to an F (failure). mplete grades not resolved within the time frame stated in this 
Students resolving lncompletes in their semester of . t the grade to the Records and Registration Office gr~duat,on mu_st have the process completed (including the re . 
hat they are gra_duating and that the grade(s) mu;t { the deadline. Students are responsible for informing inslruct 
process as described could result in the postponement ef repdorte~ by th~ appropriate deadline. Failure to complele 
. 0 gra uat,on until the following semester. 
The instructor of record will report the fi I 
and Registrar Off ina grade for the course · h · h ron rce. Graduate students see th t' rn w rc the Incomplete was assigned to the R 
e sec ,on on Graduate Programs related to this policy. 
It would stand as th . 
in I . e current policy does, that if . . .. 
compete and rs not submitted by the end of th b~.n inStructor rnrt,ated a Grade Change Form for removal of 
"F", and "1/F" for graduate students. e pu rshed ending date (12 months later), then the "I" would revert lo 
8. RESEARCH MISCONDUCT POLICY CHANGE 
Research Policy Co ·tt 
Re . mm, ~e member Associate Pr f • . . . 
foll~:~ch Misconduct Policy. The change was pas~:J~~r ~rrgrnra Seiser (General Library) presented a change in the 
· e Y Faculty Senate on a unanimous voice vote. It passed as 
Striltethro1:1§h te>ff = deleted text April 2003 draft 
6triltethret:1gh Bold t :ltt d 
e = eleted text Fall 2003 draft 
Bold italic text = added text Fall 2003 draft 
(Research Fraud Po!ic a 
THE UNIVERSITY OF NEW MEXICO 
RESEARCH MISCONDUCT POLICY 
Regents Octob Y pproved by UNM Faculty Se t 
2002; approved 8;/t~ 1 t/t revised as "Research Mis~~ned S~~e':1b;,r 10, 1996; approved by the UNM Board of_/ 23. 
2003 and February 2! 2 M Board of Regents, May 10 20~~) (o/Jcy ap/:!r?ved by the UNM Faculty Senate, Ap~pri • , 004) ' Draft rev,s,ons approved by the Faculty Senate, 
1. INTRODUCTION AND SCOPE 
Integrity, trust, and respect are i 
research and explain fi . mportant elements in an a d . . cond 
indings and theories with . . ca em,c research environment Investigators typically ch 
parnstaking diligence, precision, and resp~nsibility. However, resear 
misconduct threatens both to erode the public trust and to cast doubt on the credibility of all researchers. 
Because the Un!v~rsit~ of New Mexico as well as the general publ ic and government are affected by this issue, the 
faculty and adm1nrstrat1on have created a process to deal with research misconduct if it arises and to ensure the 
credibility and objectivity of research activities. In broad terms, this process is to: 
o Ensure that ethical standards for research at UNM are clearly stated and appl ied . 
o Promptly inquire into allegations of misconduct and , where appropriate, initiate formal investigations and advise 
sponsors of action taken . 
o Ensure that each investigation is properly documented to support findings and carefully conducted to protect any 
person whose reputation may be placed at risk during the process. 
o Respect the principles of academic freedom . 
The policy and procedures regarding research misconduct are intended to protect the integrity of the University's 
research enterprise and not hinder the search for truth or interfere with the expansion of knowledge. 
This policy applies to all individuals who may be involved with a research project, including, but not limited to, faculty , 
graduate/undergraduate students, staff, employees, contractors, visiting scholars, and any other member of the 
University's academic community. 
2. DEFINITIONS 
2.1 "Complainant" means a person who makes an allegation of research misconduct. There can be more than one 
complainant in any inquiry or investigation. 
2.2 "Fabrication" is making up data or results and recording or reporting them. 
2.3 "Falsification" is manipulating research materials, equipment, or processes, or changing or omitting data or results 
such that the research is not accurately represented in the research record . 
2.4 " NSF" means the National Science Foundation. The NSF has adopted rules establishing standards for institutional 
responses to allegations of research misconduct. 
2.5 "_ORI" means the Office of Research Integrity, an office within the U.S. Department of Health and . Human Services 
that rs responsible for overseeing the implementation of PHS policies and procedures on research misconduct. 
2·6 "PHS" means the Public Health Service, a component of the U.S. Department ~f Health and Hum?n Services. The 
PHS has adopted rules establishing standards for institutional responses to allegations of research misconduct. 
2,7 "Plagiarism" is the appropriation of another person's ideas, processes, results, or words without giving appropriate 
credit. 
2-~ "R_ecklessly" means that a person acts in such a manner that the individual cons~io~~ly disregards a substantial and 
uniustrfiable risk or grossly deviates from the standard of conduct that a reasonable ind1v1dual would observe. 
~-9."R~search misconduct" is defined as fabrication, falsification or plagiarism in propos_ing, ~ondu_cting , reporti~g or 
reviewing sponsored or unsponsored research. The misconduct must have been ~omm,tted _intentionally, knowin~ly, or 
ecklessly. Research misconduct is further defined to include gross carelessness ,n condu~ting res~arch amounting to ::nton disreg_ard of truth or objectivity, or failure to comply ~rat least attemp_t to co~ply with material_ and relev~nt 
1 pects _of valid statutory or regulatory requirements governing the researc~ in question. Research ~,sc_ondu~t rs_ more 
~an a simple instance of an error in judgment, a misinterpretation of expenme~tal results: an oversrgh: rn attn~ut,on, a 
:srag_reement with recognized authorities, a failure in either inductive or deductive reasoning , an error rn planning or 
ryrng out experiments, or a calculation mistake. 
r10 "Respondent" means the person against whom an allegation of research miscon_duct is_ dir~cted ~r the per~on who 
s the subject of the inquiry or investigation. There can be more than one respondent rn any inquiry or rnvest1gat1on . 
3· GENERAL PRINCIPLES 
3·1 Research misconduct cannot be tolerated and will be firmly dealt with when found to exiSL 
- -------------- L/ I ( 
3.2 Fo~ purposes of resolving allegations of research misconduct the . 
al~~g_at,ons of fabri_cation, falsification, or plagiarism. All other allegatio~~oitss esta~lis~ed by this policy shall appl lo 
utilizing other applicable University policies and procedures. researc misconduct shall be resolve/ 
3.3 Ch~rges of research misconduct shall be prompt/ reviewed a • . 
~omplainant. Allegations must be made in writing, an~ signed and ~da~~oiy t~f th is poli~y shall be made available lo 
involved, prompt remedial action shall be taken. Y e complainant. If health or safety is 
~-4 Every _effort shall be made to protect the rights and the re utati . 
~n good fa1~h alleges perceived misconduct as well as the alle~ed vfo~\of(ev)ezone inv~lved, including the individual 
on~st belie! t~at research misconduct may have occurred Pers a or . s . good fa_,th allegation is made with !he 
~gf'~~t retaha~1on: However, persons making allegations in. bad f~~~ : -~k~ng a iood fa,t~ a_lle_gation shall be protecled 
inc u mg termination or expulsion. An allegation is made . . . ' e su Ject to d1sc1plinary action, up to and 
the allegation with reckless disregard for or willful ignoran';/afdf fa,tth ,hf the compl~inant knows that it is false or makes 
0 ac s t at would disprove it. 
~-5 Al~ m~mbers of the University communit ar . 
1nvest1gat1ons. Y e expected to cooperate with committees conducting inquiries or 
3.6 Confidentiality 
C~re will be exercised at all times to ensure confidentiali . 
privacy of persons involved in the research under . . ty to the maximum extent possible and to protect the safety a., 
good faith will also be protected to the ma · inquiry or investigation. The privacy of those who report misconduct 
kept se d x,mum extent possible Files · I d · · cure an not retrievable by personal ide t'f . · invo ve in an inquiry or investigation shall be 
confidentiality of personnel records. n 1 ,ers, and applicable state and federal law shall be followed regardi~ 
3.7 Conflict of Interest 
If the ~rovost,_ the ~ice Provost for Research, or Vice Pr . . 
pote~t,al co~fl,ct of interest, the persons shall recuse th es,dent for Health Sciences, as appropriate, has any actual or 
appoint designates to act instead. emselves from the case. The President of the University shall 
When a case continues to the Inquiry and lnvesti . 
Sen~te, has any actual or potential conflict of inte~at,on stages (Sections 5.3 and 6.3), if the President of the Faculty 
President-Elect shall appoint a designate to act ins~!~~~e person shall recuse him/herself from the case and the Sena' 
If any member ~f the Faculty Senate Operations . . 
actual or potential conflict of interest the pe C~mm,ttee, or the Chair of the Research Policy Committee has any 
or designate as appropriate, shall appoint fa~~tns s all recuse the_mselves from the case. The Faculty Senat~ Preside 
u Y members to act instead. 
4. PRELIMINARY ASSESSMENT OF ALLEGATIONS 
4.1 An initial report of alleged research miscond 
of the faculty member or other person ( e g h ~ct shall be treated and brought in a confidential manner to the attenti<1' 
~searcher(s) whose actions are in questio·~ co arp~son, supervisor, director, principal investigator) responsible for the 
esear~h (for allegations concerning a main' c~ 0 e dean of the researcher's college, or to the Vice Provost for . 
concerning a HSC researcher). The person re ~~us res~a~~her) or Vice President for Health Sciences (for allegati005 
~e!ort of the _allegati~ns to the Vice Provost fo~~ving the ,mt,~! report shall, in turn, make an immediate confidential 
ovost or Vice President shall inform the ac edsearch or Vice President for Health Sciences, as appropriate. The V 
cuse of the charges. 
4.2 An initial report of research m· d . 
upon · . ,scan uct might · ed 
Pr . ,n accordance with this policy. The re art anse as part of an administrative review. Such a report will be act 
es,dent for Health Sciences, as appropri~e. should be brought confidentially to the Vice Provost for Research or V~ 
~-;a~h~n ~eceipt of an i~itial report of alleged rese . . f(I 
preliminac,ences, or des,~nee, shall conduct a prel~r~h misconduct, the Vice Provost for Research or Vice Pres1den~ 
whether t~ as~essm_e~t ,s to determine whether th1m1~,ary ~ssessment within seven (7) working days. The purpos~ 
If the alleg=~~~s. sufficient evidence to warrant an i~ ~i eg~t,on falls wi!~in the definition of research misconduct a~ itia:e" 
evidence to ,s vagu~, a~ effort should be made tq i· _f both c~nd1t1ons are met, the inquiry process shall_be '~cier' 
the alle a . warrant an. inquiry. If the prelimina a o o tam more ,_nformation before deciding whether ~here ,s s~ Cl 
Provos?to~o; falls outside_ the definition of rese~rc~se~sment finds insufficient information to allow specific follow ~ce 
The allegatio~searcbh or Vice President for Health Sc~1sconduct, the matter will not proceed to an inquiry, an? th\ng 
may e referred for review und iences shall so inform the respondent and complainant in wn 
er another University policy, as appropriate. 
INQUIRY 
5.1 Purpose and Initiation 
If the preliminary assessment reveals that the allegation falls within the definition of research misconduct and there is 
sufficient information to allow specific follow-up , the inquiry process shall be initiated by the Vice Provost for Research or 
Vice President for Health Sciences, as appropriate. The initiating official will clearly identify the original allegation and 
any related issues that should be evaluated in the inquiry. The purpose of the inquiry is to make a preliminary evaluation 
of the available evidence to determine whether there is sufficient credible evidence of possible research misconduct to 
warrant conducting an investigation. The purpose of the inquiry is not to reach a final conclusion about whether 
misconduct occurred . The findings of the inquiry shall be set forth in an inquiry report. 
5.2 Securing Research Records 
After determining that an inquiry will occur, the Vice Provost for Research or Vice President for Health Sciences, as 
appropriate, will direct the process whereby all original research records (or copies if orig inals cannot be located) and 
materials which may be relevant to the allegation are must be immediately secured. Prompt securing of records is in the 
best interests of both the respondent and UNM. Immediately upon ensuring that the research records are secure, the 
respondent shall be notified that an inquiry is being initiated and an inventory of the secured record s shall be provided 
him/her. As soon as practicable, a copy of each sequestered record will be provided to the respondent, or to the 
individual from whom the record is taken if not the respondent, if requested . The respondent shall be notified of the 
charges and the procedures to be followed. 
5.3 Inquiry Committee 
The inquiry shall be carried out by a committee of three persons appointed by fH:ie Viee PFe't'est foF ReseeFeA eF Vioo 
PresiefeAt feF l-leeltl=I 8eieAees, as OJ9J9F9J9Fietel Faculty 6eMte Operatio"s Committee . the Vice Provost for 
Research or Vice President for Health Sciences, as appropriate, in consultation with the President of the Faculty 
Senate, or his/her designate. At least two Inquiry Committee members shall be tenured faculty. One of the tenured 
faculty members shall chair the committee. Committee members should be selected on the basis of relevant research 
background and experience. Faculty members from other universities may be named to the Inquiry Committee if a 
sufficient number of qualified UNM faculty members are not available. Members of the committee shall have no real or 
apparent actual or potential conflicts of interest in the case, shall be unbiased , and shall , together, possess sufficient 
expertise to enable the committee to conduct the inquiry. 
The respondent and the complainant shall be notified of the proposed committee membership and may object in writing 
to_anr of the proposed appointees on the grounds that the person , or the committee ~s a whole, does n?t meet the 
cntena stated above. fTl=le Viee PFe,·est fm ReseeFel=I eF Vioe PrnsideAt feF Healtl=I So,eAees, as 0J9J9F9J9Fleto ,l 'Hte 
Feeulty Se"ate Operations Committee The Vice Provost for Research or Vice President for Health Sciences, as 
appropriate, in consultation with the President of the Faculty Senate, or his/her designate, will consider the 
objec!ion and if it has merit, shall make appropriate substitution(s). In the ca~e of disagreement regardin~ . 
appointments made by the Faculty Senate Operatio"9 Committee, the Vice ~~ovost for Research or Vice President 
fat f?r Health Sciences, as appropriate, shall decide the challenge. That dec1s1on fas te .,,.l=loti'leF ti'le ohelleA~e i'las 
fflef+tJ shall be final. 
If the committee so requests, the Vice Provost for Research or Vice Pre~ide~t for Health S~iences, as ap~ropriat~, 
fffie.;t shall designate an official to assist the committee in conducting the inquiry. The committee s~all rece,v~ a wntten 
cha~ge from the Vice Provost for Research or Vice President for Health Sciences, as appropriate, defining the 
subject matter of its inquiry prior to beginning its work. 
5·4 Inquiry Process 
The ~espondent and complainant shall be given an opportunity to interview with the ln~uiry Committee. ~he com_mittee 
may_,nterview others and examine relevant research records, as necessary, to det~rm,_ne wh~ther _there 1s sufficient 
credible evidence of possible research misconduct to warrant conducting an invest1gat1on. University legal counsel shall 
be available to the committee for consultation. 
The length of the inquiry shall not exceed sixty (60) days unless prior written ~pproval for a long~r period is ob~ain~d 
: om the Associate Vice Provost for Research or Vice President for Health Sciences as a~propn~te. If the pe~od 1s 
xtended, the record of the inquiry shall include documentation of the reasons for exceeding the sixty-day penod . 
5.5 Inquiry Report 
The Inquiry Committee shall prepare a report that includes: 
a 
(1) the names and titles of the committee members, and experts consu lted , if any; 
(2) the allegations; 
(3) the PHS support, if any; 
(4) a summary of the inquiry process; 
(5) (a) a summary of the evidence reviewed; 
(6) (b) a summary of any relevant interviews· , 
(7) and (c) the conclusions of the inquiry as to whether an investigat· . 
ion 1s recommended; and 
(8) whether any other action should be taken if an investigation is not recommended. 
Th~ respondent shall be given fourteen (14) da s a . . 
which ~ill b~co~e part of the final inquiry repoJ an; r~~po:u~1ty to review the report and to add his or her comments 
Committee inqwry committee may revise its report. or . ased upon the respondent' s comments, the Inquiry 
5.6 Inquiry Determination 
The Inquiry Com ·tt · · . mi ee inquiry committee final re ort ·11 b . 
Health Sciences, as appropriate who wi·ii d t ~ wi e sent to the Vice Provost for Research or Vice President ftl 
· · · , e ermine make the d t · · 
inqwry provide sufficient evidence of possible h . e erminat1on of whether findings from the results of the 
~att~r will not be pursued further. The res ~es~arc miscon_duct to warrant conducting an investigation or whether 
. pan e~ and complainant shall be notified in writing of the decision.~ 
6. INVESTIGATION 
6-1 Purpose and Initiation 
6.2 Securing Research Records 
Any additionaf pertinent research records that w . . 
~equester_ed when the decision is made to cond ere no~ previ?us!y sequestered during the inquiry will be immedi~te~ 
ealth Sciences, as appropriate will direct th· uct an invest1gat1on. The Vice Provost for Research or Vice President 
resp~ndent is notifie_d that an in~estigation w·r'i8tro_cess. This sequestration should occur before or at the time the • 
;~~ er~'. re~sons, including a decision to in~ese;9'n. The ~~ed for additionaf sequestration of records may occurfora 
1dent1f1cat1on of records during the in . t gate add1t1onaf allegations not considered during the inquiry stage or 
~oiik of ~ach sequestered record will ~~1ryr~r~~ess that had not been previously secured . As soon as practicab~ • 
en if not the respondent, if request~. vi ed to the respondent, or to the individual from whom the rec 
6.3 Investigation Committee 
The investigation shall be conducted b . . 
• Y a committee of five te d f b the f-.lJiee 
in consult f . · . nure acuity members persons appointed Y ·ttee 
be selectet ~on w,th t~e Chair of the Research p . ' . · Faculty Senate Operations Comm15 
tenured facult~ t~e basis of relevant research backg~~i:d Co':Jm,tte~ or his/her designate. Committee mem~e; be 
· enured facufty members from other u . an_ . experience. All persons appointed from UN_M :i s maY 
niversities or senior researchers from research institution 
t./(3 
named to the inquiry Investigation Committee investigation committee if a sufficient number of qualified UNM faculty 
members are not available. Members of the committee sha ll have no real er nppnrer1t actual or potential conflicts of 
interest in the case, shall be unbiased , and shall , together, possess sufficient expertise to enable the committee to 
conduct the investigation . No person shall be appointed to the investigation committee who served on the inquiry 
committee No more than two members of the Inquiry Committee inquiry committee may be appointed to serve on the 
Investigation Committee investigation committee. 
The respondent and the complainant shall be notified of the proposed committee membership and may object in writing 
to any of the proposed appointees on the grounds that the person , or the committee as a whole does, does not meet the 
criteria stated above. [ Tho Vioo Pro•,sost for Rosooroh or Vioe Presielont ~or 1-leolth 6oionoeo, ea epproprioto, ] The 
Faculty Senate Operations Committee will consider the objection and if it has merit, shall make appropriate 
substitution(s), in consultation with the Chair of the Research Policy Committee or his/her designate. In the case 
of disagreement regarding appointments made by the Faculty Senate Operations Committee, the Vice Provost for 
Research or Vice Presidentfst for Health Sciences, as appropriate, shall decide the challenge. That decision 
whether the ehollongo hos fflerit] shall be final. 
If the committee so requests, the Vice Provost for Research or Vice President for Health Sciences ~-'-' shall 
designate an official to assist the committee in conducting the investigation. The committee shall receive a written 
charge from the Vice Provost for Research or Vice President for Health Sciences, as appropriate , defining the 
subject matter of its investigation prior to beginning its work. 
6.4 Investigation Process 
The investigation will normally involve examination of all relevant documentation . 
! Whene't'or possislo , ] The committee [ shoulel ] shall make diligent efforts to interview the complainant, the 
respondent, and other individuals who might have information regard ing aspects of the allegations. The interviews will 
be recorded on a recording device provided by the office of the Vice Provo~t for _Research or ~ice Preside~t fo r 
Health Sciences as appropriate. A verbatim written record shall be made of all interviews. A transcript of his/her 
interview shall be provided to each witness for review and correction of errors, which shall be returned and become part 
of the investigatory file . [Tho eofflfflittee ffl0Y eteoielo to ho't'e tl=te oofflploinont one! tl=te roopenelenl present ol the soffle 
l'Meting.] University legal counsel shall be available to the committee for consultation. 
6.5 Investigation Report 
The Investigation Committee investigation committee shall prepare a draft of the final report that includes: 
(1) the names and titles of the committee members, and experts consu lted, if any; 
(2) the allegations; 
(3) the PHS support, if any; 
(4) a summary of the inquiry process; 
(5) a summary of the evidence reviewed ; 
(6) a s~mmary of any interviews; 
(7) findings and basis for each finding ; 
(B) conclusion(s) as to whether research misconduct occurred; and 
(9) recommendations for institutional action. 
Copies of all significant documentary evidence that is referenced in the report should be appended to the report . 
A finding of research misconduct requires that four conditions be met: 
(1) the conduct at issue falls within this policy's definition of research misconduct; 
(2) the misconduct be committed intentionally, or knowingly, or recklessly; . . 
(3) there be a significant departure from accepted practices of the relevant research com!11unity, and .. 
(4) the allegation be proven by a preponderance of the evidence. This means that the evidence shows that 1t 1s more 
likely than not that the respondent committed research misconduct. 
The respondent will be rovided with a co of the draft investigation report for review and comment. T~e respondent will 
be allowed fourteen (1 / da s for review J:ci any comments will be attached to the final re~ort. The findings of ~he final 
report should t k . t ) Y d t' mments in addition to all of the other evidence. The complainant may 
b a e in o account the respon en s co h I . t' role and opinions in the 
e provided with those portions of the draft investigation report that address t e co~p ainan s . . 
investigation d th . .11 h f rt (14) days to review and submit any comments to the lnvest1gat1on C , an e complainant w1 ave au een 1 . t' t ommittee. The report may be modified , as appropriate, based on the comp ainan s commen s. 
T~e Investigation Committee investigation co . . Vice President for Health Sciences m~1ttee final . report will be forwarded to the Vice Pr 
~ho i~ the University deciding officiaf~0~i;;.~!;'!~~;;:t~:~~~;~~~os: for R~search will transmit t~:or::~ ~::~:: • 
ice resident for Health Sciences is the decidin ffi . en is no a Health Sciences Center em I , 
:m::~yee. The deciding official will make the fina1 ;e;i;~i~o;t~a;~sh;t~eret the respondent is a Health Sci!~~Ce;, 
n e recommended institutional actions. er o accept the investigation report, its findings 
If the respo~dent has elected a hearing, the decidin . . . 
:;:odel hean ng procedure, available from the U nive~ i~";;'~a I w11:, co~~uct the hearing following the Univeo~ 
e case consistent with its report. The respondent tunse s o ice. The Investigation Committee prese 
present. presen s the rebuttal. The respondent m h . ay ave an advisor 
The decidi~g official's decision should be consistent wi . . . and the ev1d~nc~ reviewed and analyzed b the lnve ~h t~e defin1t1o_n of research misconduct, the University's polioes 
to_ the lnvest1gat1on Committee with a requ!st for furt~t1gat1on Co_mm1ttee. Th~ deciding official may also return the r~ 
will be _sent to the r~spondent and complainant. If the ~r f~~t-findin~ o,r ana1r~1s. The deciding official's final determint.. 
Committ~e, the basis for rendering a different d . . e~iding offici~I s d_ecision varies from that of the Investigation 
appropriate. ecision will be explained in the report to ORI and other agencies as 
Respondent may appeal the final determination to . . . 
r;oced ural error; and/ or (2) a claim that the sancti~~ei University President. An appeal is limited to: ( 1) a claim of 
appropriate. mposed as a result of a finding of research misconduct is 
;~~i~vestigation shall be complet~d within 180 da s of the . . . . . 
det ponsored the _research, the investigation sha\'l b firSt meeting of the fn_vest1gat1on Committee. Howeve1J 
ermina_tion submitted to ORI, within 120 da s f th e ?omplet~d, with the final investigation report and final an extension. Y O e firSt meeting of the Investigation Committee, unless ORI grants 
7. ACTIONS FOLLOWING INVESTIGATION 
7.1 Finding of Research Misconduct 
If the final determination . th . mi e to. occurred , UNM shall take appropriate action, which may include is not Ii ·t d . is at research misconduct 
(1) notifying the sponsoring agency; 
(2) withdrawal or correction of all pe d' . n mg or published ab t t h s rac s and papers emanating from the researc ; 
(3) removal of the responsible pe f future work p b t· rson ram the particula · • f 
a d 
• ro a ion, suspension salary r d t· r proJect, letter of reprimand special monitoring 0 
ccor ance with UNM 1- • ' e uc ion rank redu r t · ' · con . t . po 1c1es and procedures 1 ' . c ion or ermination of employment in 
sis ent with the Policy on Academic F · dn cases involving faculty, implementation must be 
ree om and Tenure· 
(4) determining whether law ' 
0 e respondent, or other rel ' P:0 essional soc1et1es, professional licensing boardS, collaborators f th enforcem nt agencies f • . . . 
evant parties should be notified· and 
(5) any other steps de ' 
0 e sponsor's program. amp is Justice and preserve the integrity of UNM and the credibility f th emed appropriate to ace r h • . 
7 .2 Restoration of Respondent's R . eputation 
If the final determination is tha 
appropriate to full t no research miscondu t · I a 
of the respondent r;otect, restore , or maintain the cr;d .~~urred, efforts shall be undertaken to the extent pas
51
b:.1a'" 
Depending on the' c· e sponsor and others who were . 1 1
11 Y of the research project, research results, and the rep 
investigation of the ~cu~stances, consideration shou1l~v~ ved '" the investigation or deleteriously affected _thereb~ in 
ma outcome, publicizing the final e give~ to not1fy1ng those individuals aware of or invol_ve nd 
outcome In forum~ in \A/hi,-.h tho <:>llon<:>tinn nf rP.search misCO 
was previously publicized , expunging all reference to the research misconduct allegation from the respondent's 
personnel files, or reviewing negative decisions related to tenure or advancement to candidacy that occurred during the 
investigation. Any institutional actions to restore the respondent's reputation must first be approved by the Vice Provost 
for Research or Vice President for Health Sciences, as appropriate. 
7.3 Protection of the Complainant and Others 
Regardless of whether UNM determines that research misconduct occurred , reasonable efforts will be undertaken to 
protect complainants who made allegations of scientific misconduct in good faith and others who cooperate in good faith 
with inquiries and investigations of such allegations. The Vice Provost for Research and Vice President for Health 
Sciences, or designee, will also take appropriate steps during the inquiry and investigation to prevent retaliation against 
the complainant. If a complainant believes that retaliation was threatened , attempted , or occurred , he or she may file a 
complaint with the UNM Audit Department. 
7.4 Allegations Made in Bad Faith 
If relevant, the Vice Provost for Research or Vice President for Health Sciences will determine whether the comp! ainant's 
allegation of research misconduct was made in good faith. If an allegation was made in bad faith , appropriate disciplinary 
action will be taken in accordance with UNM policies and procedures. If the complainant is not associated with UNM, 
appropriate organizations or authorities may be notified and administrative or legal action considered . 
8. OTHER CONSIDERATIONS 
8.1 Requirements for Reporting to ORI When Funding From PHS is Involved 
8.1.1 The decision to initiate an investigation must be reported in writing to the Director, ORI , on or before the date the 
investigation begins. The notification must include at a minimum the name of the person(s) against whom the allegations 
have been made, the general nature of the allegation, and the PHS application or grant number(s) involved . 
8.1.2 If UNM plans to terminate an inquiry or investigation without completing all relevant requirements of the PHS 
regulation, a report of such planned termination shall be made to ORI, including a description of the reasons for the 
proposed termination. 
8.1.3 If UNM determines that it will not be able to complete the investigation within 120 days, a ~ritten request for an 
extension shall be submitted to ORI that explains the delay, reports on the progress to date, estimates th~ d~te of 
completion and describes other necessary steps to be taken. If the request is granted , UNM must file periodic progress 
reports as requested by ORI. 
8.1.4 UNM will keep ORI apprised of any developments during the cour_se of an investigation that_ may affect current or 
potential Department of Health and Human services funding for the 1nd1v1dual(s) under 1nvestigat1on or that the PHS 
needs to know to ensure appropriate use of federal funds and otherwise protect the public intereSl. 
8.1.5 ORI shall be notified at any stage of the inquiry or investigation if any of the following conditions exist: 
(1) there is an immediate health hazard involved ; 
(2) there is an immediate need to protect federal funds or equipment; 
(3) _there is an immediate need to protect the interests of the person( s). making the allegations or of 
th
e . 
1nd1vid uaf ( s) who is the subject of the allegations as well as his/her co-1nvest1gators and associates, 1f any, 
(4) it is probable that the alleged incident is going to be reported publicly; 
(5) the allegation involves a public health sensitive issue (e.g. a clinical trial); or 
(6) there is reasonable indication of possible criminal violation in which case UNM must inform ORI within 
24 hours of obtaining that information. 
8·2 Requirements for Reporting When NSF Funding is Involved 
8·2·1 The decision to initiate an investigation must be reported immediately in writing to NSF. 
C 
8.2.2 NSF shall be notified at any stage of the inquiry or investigation if any of the following conditions exist: 
(1) public health or safety is at risk; 
(2) NSF's resources, reputation, or other interests need protecting ; 
(3) there is reasonable indication of possible violations of civi l or criminal law; 
(4) research activities should be suspended; 
(5) federal action may be needed to protect the interests of a subject of the investigation or of others 
potentially affected; or 
(6) the scientific community or the public should be informed . 
8.2.3 NSF shall be provided with a copy of the final investigation report. 
8.2.4 The inquiry shall be completed within 90 days and the investigation completed within 180 days ?f i_ts initiatio_n. If 
completion of an inquiry or investigation will be delayed , NSF shall be notified and may require subm1ss1on of penodic 
status reports. 
8.3 Interim Administrative Action 
UNM officials will take interim administrative actions, as appropriate, to protect federal funds and insure that the 
purposes of the federal financial assistance are carried out. 
8.4 Termination of UNM Employment 
The termination of the respondent's UNM employment, by resignation or otherwise, before or after an allegatiot~ 01 
possible research misconduct has been reported, will not preclude or terminate the miscon~uct pr~cedur_es.~f / fforts 
respondent refuses to participate in the process after termination of employment, the committee will use its . es ;ect oo 
reach a conclusion concerning the allegations, noting in its report the respondent's failure to cooperate and its e 
the committee's review of all the evidence. 
8.5 Record Retention 
All documentation of an inquiry that does not lead to an investigation shall be maintained i~ Univ_ersi_ty Cou~i5~1 Office 
files for at least three (3) years after the conclusion of the inquiry. All documentation of an investigation sh\ e shall be 
maintained in University Counsel Office files for five (5) years after the end of the investigation. Documenta 10~ation · 
provided to the sponsoring agency and ORI upon request or if required by the agency's regulations. Documen 
be treated as confidential personnel information to the extent provided for by law. 
8.6 Reimbursement 
If requested, the Board of Regents in the pursuit of justice and fairness may, in its sole discretion, fully or partially 
reimburse the respondent and/or the complainant for legal fees in cases of unusual hardship. 
8.7 Federal Regulatory Changes 
amendments 
If PHS, ORI, NSF, or any other federal agency amends its requirements on research misconduct, those • federal 
shall_ govern where applicable and shall be incorporated into this policy by reference herein . Such changes in 
requirements shall supersede all relevant portions of this policy. 
8.8 Revision 
. . . . . . h detailed The Faculty _Senate rs aut~orized _to make mmor technical and implementing mod1f1cat1ons tot e 
Research Misconduct Policy subJect to approval of the President of the University. 
9. LIBRARY STRATEGIC PLAN 
G I L'b . . . 't m She enera I rary Dean Camila Alire presented the 2003-2006 Library Strategic Plan as an information I e · 
THE FACULTY SENATE M 
ET IN CLOSED SESSION FOR THE FOLLOWING AGENDA ITEM. 
HONORARY DEGREE NOMINATIONS 10. 
L/ 11 
NEW BUSINESS AND OPEN DISCUSSION 
11 . . . search money from a grant cannot be used to augment salary. 
~: 0:i:~~,t~~~~~:~n;,~i~~1,"~f ~~f~;:!•~:~~: lh':~~~~~~l~:t~~i;:~~~~Jn~:. ·s:·1:~1~~f i~,:~~1i1~~~91':ti:~9:.f ;~ampus 
salaries. He explained that the SOM went throug a 
should consider and research. 
12. ADJOURNMENT 
e meeting was adjourned at 4:55 p.m . 
Respectfully submitted , 
Rick Holmes 
Office of the Secretary 
The University of New Mexico 
Memorial Minute for Ronald Clifford DeVries 
Presented by Ken Jungling 
Ronald DeVries was born in Chicago, Illinois, on December 4, 1936. He died on February 8, 2004 after 
fighting a courageous battle with ALS. Ronald is survived by his wife, Joanna DeVries; a daughter, Renee 
Roeder and husband Timothy Roeder of Arizona , and sons Michael De Vries and wife Amber DeVries of 
Kansas, and Kevin DeVries and wife Pattie DeVries of New Mexico, as well as four grandchildren: 
Michala, Ryan, Sierra and Ian. 
Ron Devries received his Masters degree in Electrical Engineering from the University of Arizona in 1962. 
He continued his studies at Arizona and received his PhD in 1968. He joined the Electrical Engineering 
Department at UNM as an Assistant Professor in 1967 and rose up through the ranks to Full Professor. 
His interests were logic design, parallel processing and fault tolerance, which all pertain to computer 
engineering. A leader in web-based instruction. He started preparing his computer design course for web 
teaching in 1996 and in 1997 the course, EECE 238, was offered over the web. This was the first UNM 
course to be offered on the Internet. 
He was Associate Chair of Computer Engineering from 1990-1998. He served on various Faculty Senate 
Committees, which includes being Chairman of the Faculty Curriculum Committee. He also served on 
numerous School of Engineering and Department committees. He was EECE Graduate Coordinator from 
1990-1998 interacting with numerous graduate students. The one thing that sticks out about Ron is that 
he was always student oriented-- helping, encouraging and just being a good listener with the students. 
Ron Devries retired from the university in 1998 after 31 years of service. He had only a few short years of 
retirement before he began his battle with ALS. Because Ron believed in the importance of finding 
answers/solutions to scientific or social problems, he donated his body for ALS research. Ron will be greatly missed. 
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October 16, 2003 
To: Jerome ~ Professor of Civil Engineering and Chair of the Facuhy· 
Senate Cumculum Committee 
From: 
Subject: 
Theresa Nevada, Assistant to Dean Peter White, University CoUege 
Aging Studies 
B~ ~ost<:1' Provost and Vice President for Academii . 
admin_istrattve move of Aging Stu<lies into Univ ·, . . ~ Affairs an~ l approve of the 
organized by the Provost to vid . . etsrty llege, a urut which has been re-
i:nterco •i..,..,; .. ~. pro e orgamzational. support for interdiscint: ....... , 
• . u..,5~ programs,. The filcuhy in the Aging Studies . . ,yWJoUJ-.7> 
this move mto University Colle e :_ ... _,.1 f . . · . program has voted to make 
· g ui.,~ 0 reportmg directly to the Provost. 
Additionally, what hM brought this . . . . . . 
since Spring 2002, Aging Studies ha=:;: .15 the fact t~ in_ the Schedule o~ C~ 
~ Cat~g it bas been listed under Int ; ~ . ~ Umv,ersity College, ~ m the 
is to put Agmg Studies in both UNM Ca ~tplinary Studtes. Therefore. this process 
(University College). t g and Schedule of Classes in the same area 
Please Jet me know if I can vid . . pro . e you or your committee with ad-,.=·t· naJ· :-.&". • w. 10 uuormatt0n. 
Thank you 
RECEIVED 
r FB 2 6 2004 
FFICE OF THE SECRETARY 
FEB l 9 7004 
University of New Mexico 
Curriculum Terminology Glossary 
as of 3/4/04 
Published definitions: Definitions that will be made available to student through th U M 
Catalog and other print- and web-published materials. 
Operational/policy definitions: Additional definitions that will be available to U M faculty and 
staff for program development, advisement, and general reference purpo e . 
Certificate 
~ublished_ Definition: In contrast to a professional development certificate a certificat pr gram 
1s a prescnbed course of studies approved through the University's curriculum appro al pr 
A completed certificate appears on a student's transcript, but a diploma i not i ued . 
?perational/Policy Definition: In addition to the published definition, the p rati n I d finiti n 
mcludes the following: 
I. The UNM Catalog contains information about certificate program . 
2. Approved transcripted certificates (at all levels) are as ociated with a IP code and a 
UNM major. 
3. Graduate certificates are approved by the New Mexico Commi ion on Higher ducati n 
(CHE) and the State Board of Finance. 
4. Certificates at UNM branches are formal awards approved by the Offic of the iat 
Provost for Academic Affairs. 
CIP Code 
Op~rational/Policy Definition: The Classification of Instructional Program IP) i u ed 
nationally to assure comparability of information among institution of higher education. It 
allows the classification of instructional programs into broad academic categorie . 
Concentration 
Published Definition: An approved set of courses WITHI A MAJOR that define a pecialty 
area or specific field of study. Unless specified by the unit offering the major a concentration i 
not required. 
?perational/Policy Definition: In addition to the published definition the operational d finition 
includes the following: 
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1. 
2. 
3. 
4. 
5. 
6. 
Former terms include degree track, emphasis, sub-field, area of special concentration 
major areas, specialty/ specialized area, curriculum stream, option, disciplinary focus' 
individual specialization, area of study, etc. ' 
Both new concentrations or changes to existing concentrations (by each degree level) 
must go through the curriculum approval process. 
Only formally approved concentrations will appear in the UNM Catalog. 
As UN~ moves toward implementing the new Student Information System (SIS), CIP 
codes will be attached to all concentrations. 
Concentrations are_not c~ently transcripted, but concentrations will be transcripted 
when the new SIS 1s fully implemented. Once full implementation of the new SIS occurs 
a statement about transcripting concentrations will be part of the published definition. ' 
Once concentrations are transcripted, they WILL NOT be listed on a diploma. 
Degree 
Published Defin~tion: A title that the University confers on a student who has satisfactorily 
completed a requrred program of study. Degree requirements are established by the University, 
colleges, and depa~ents, ~nd are approved by University faculty, administration, and the Board 
of Regents. UNM 1s authonzed to award associate, baccalaureate, master's, 1st professional, and 
doctoral degrees. 
Degree Title 
Published _Defi~ition: The complete approved label of a degree program consisting of the 
?egree d~signatrnn and the degree major (e.g., Bachelor of Arts in History; Bachelor of Science 
m Chemistry) . Some programs require the name of the major as part of the degree designation 
(e.~., M~ster of ~chitecture-MARCH, Master of Business Administration-MBA, Master of 
Science m Nursmg-MSN). 
?perationaVPolicy Definition: In addition to the published definition the operational definition 
mcludes the following: ' 
1. Graduate degrees are approved by the New Mexico Commission on Higher Education 
(CHE) and the State Board of Finance. 
Diploma 
Published Definition· An offi · l d . 
U . . · icia ocument nammg a degree that has been conferred by the mvers1ty. 
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Emphasis 
P bl. bed Definition: An approved subset of courses within a concentration. mpha e u IS . ffi . h . d 
appear on a diploma or tr~n~cript. Unl~ss specified by the urut o enng t e maJor an 
concentration, an emphasis 1s not reqmred. 
d n t 
Operational/Policy Definition: In addition to the published definition, the operational d finiti n 
includes the following : 
1. Emphases go through the curriculum approval process. 1 
2. Only emphases that have gone through the curriculum approva proce 
will appear in th 
UNM Catalog. 
3. Emphases do not have major codes or CIP codes attached to them. 
Major 
Published Definition: That part of a degree program consisting of a pecified nu_mb~r of h ur 
from a defined group of courses in a primary discipline or field. A completed maJ r 1 h wn n 
both a student's diploma and transcript. 
Operational/Policy Definition: In addition to the published definition, the perati nal 
definition includes the following: 
1. A new major (by each degree level) must go through the currciculun:1 a?provnalllp1·grhceer . In 
. d b th N w Mexico omm1 10n o 
addition, graduate maJors are approve Y. e e 
Education (CHE) and the State Board of Fmance. . h U M' 
2. Changes to an existing major must be accomplished in accodrddance w1tts ·11 h w a link 
Curriculum Forms Process Manual. [NOTE: Web publishe ocumen wi 
3. 
4. 
to this do~ume~t] . M ma· or code attached to it 
Every maJor will have a CIP code and a uruque UN J 
Only formally approved majors will appear in the UNM Catalog. 
Minor 
. an approved secondary di cipline or 
Published Definition: That part of a degree ~rogram mh th a major A completed minor i 
field OUTSIDE THE MAJOR. A minor reqmres fewer our an · 
shown on a student's transcript but not on the diploma. 
. . 1. h d definition the Operational definition 
Operational/Policy Definition: In add1t10n to the pub is e ' 
includes the following: 
1. 
2. 
3. 
A minor is awarded only if approved by both the major and minor department an or 
college. thr h the curriculum approval proce 
A new minor (by each degree level) muSt go 1. 
0:~ · accordance with 
Changes to an existing minor must be accomp is e m 
Curriculum Forms Process Manual. 
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Professional Development Certificate 
Published Definition: A professional development certificate indicates completion of a set of 
credit or non-credit courses designed to provide participants an opportunity to develop or 
improve specific job-related knowledge and skills. Professional development certificates are 
issued by the unit offering the course/s rather than by the Office of the Registrar. Professional 
development certificates do not appear on university transcripts. Participation in professional 
development certificate courses may or may not require admission to the University. 
Operational/Policy Definition: In addition to the published definition, the operational definition 
includes the following: 
1. Professional development certificate programs are approved by the unit offering the 
course/s rather than through the University's formal curriculum approval process. 
2. The UNM Catalog does not contain information about professional development 
certificate programs. 
3. All published materials (print and electronic) must include the words "professional 
development certificate" wherever they are referenced. They cannot be referred to simply 
as "certificates," as this term is reserved for official certificate programs that go through 
the curriculum approval process. 
Program Level 
Published Definition: Program levels at UNM include the following: Certificate, Associate, 
Baccalaureate, 1st Professional, Graduate Certificate, Master's, and Doctorate. 
Program of Study 
Published Definition: An approved course of study leading to a transcripted certificate or . 
d~gree. J>:- graduate-level program of study typically includes a capstone experience ( e.g., thesis, 
dissertation, professional paper or project, comprehensive exam, etc.) 
Transcript 
Published Defin~tion: A document that details the entire permanent academic record of_a 
student at the Umve:s1ty. An official transcript is a certified copy, for which a small fee is 
charged. An unofficial copy is available at no charge. 
Curriculum Terminology Glossary - 4 
. d' gram (i e a final version of the diagram) should be included in 
The following ia ·. ·,. . . 
the operational set of defm1t1ons. 
h · r and certifi at : 
. f the relationship between majors, concentrations, emp a es, mmo 
Diagram o 
Conceptual Model 
Certificate* 
C: C: 
C: C: .2 .2 
C: C: 0 .g e ~ C: C: ~ 0 -~ ~ ~ 0 ~ c C: ~ E c C: GI • l! ... GI u... C: GI u u C: c C: C: GI u C: C: 0 GI C: 0 ., GI u u 0 0 
" u C: C: 0 0 0 C: C: 0 0 0 0 0 0 
0 0 0 
"' "' "' "' "' .; 
·;;; ·;;; 
" " "' "' "' "' ·;;; ·;;; " .t::. .t::. "' "' "' 1/) ·;;; ·;;; ·;;; " " .t::. 0. 0. ·;;; ·;;; ·;;; ·;;; ·;;; " " .t::. 
.t::. 0. E E 
" " " " " " .t::. .t::. 0. 0. E .r. .t::. .t::. .t::. .t::. .t::. 0. 0. E E UJ UJ UJ Q. 0. 0. 0. 0. 0. E E UJ E E E E E E UJ UJ UJ w w UJ w w w 
certificates, stand-alone certificates at the Main Campus, and 
• There are three types of certificates: branch campus 
certificates that are part of a graduate degree program. 
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MBA/MIS Concentration Form C (October 2003) Title and Requirements Attachment 
ASM MBA Program 
Management Information Systems Concentration 
Form C - November 2003 
Title and Requirements Attachment 
Page 1 of2 
Toe ~xi~ng MBA catalog description (page 85 of the 2003-2005 catalog) does not include a detailed 
descnption ~fthe MIS ~oncentration requirements. However, the first paragraph of the description does 
refer to cr~tt h~ur req~rements ~or the various concentration requirements. Since the new MIS 
concentration WJ.11 reqwre 18 credit hours, the last sentence of the first paragraph, which currently reads: 
Some accounting concentrations will require additional accounting hours above the 15 hours. 
must be changed to read: 
Some concentrations require more than 15 hours. 
In ~dition, the following MIS concentration requirements will be included in the printed and online 
version of the ASM M.B.A. program description: 
Slude~ts muSi complete 18 credit hours of graduat.e MIS coursework. Courses ma:y be selected from the 
followmg: 
• MGT 437 (must be taken for graduate credit) 
• MGT630 
• MGT631 
• MGT632 
• MGT 635 
• MGT636 
• MGT637 
• MGT638 
• MGT639 
Students may also take other ·r . d ts 
must complete cs 152 MGT ~;;ses ~ approved m _advance by the concentration advis~r. Stu en radualC 
MIS concentration co~s. ' an MGT 459 wtth a grade of B or better prior to taking any S 
This page was last updated on 11/06/2003 10·56 
Address comment · · · . s or quenes about this web site to burd@unm.edu. 
http://avena.mgtunm edu/MBA MI · - S/Proposal/FormsAndAttachments/F onnC _TitleAnd .. • 
1 1/17 /2<fJ3 
MBA/MIS Concentration Form C (October 2003) CIRT Impact Statement 
ASM MBA Program 
Management Information Systems Concentration 
Form C - November 2003 
CIRT Impact Statement 
P 1 of 1 L./1 / 
The MIS faculty anticipates that the revised MBA-MIS concentration wit~ place no additional d~ ands 
on ClRT resources. ASM relies primarily on internally managed ~putmg res~ to support 1 
programs, including the undergraduate_ and ~ MIS concentrations_. The reVtSed MBA/MI: 
program will also be supported primarily by mtemal:ly managed computlllg resour . 
This page was last updated on 11/04/2003 12: 15 . 
Address comments or queries about this web site to burd@unm,ed!J.. 
Click h~ to return to the top level of this web site. 
http://averia.mgt.umn.edu/MBA·MIS/Prop0881/FormsAndAtlacbmentsifonnC _ CIRTbnp... I \/17 003 
Faculty Sena!e Attendance 03/30/2004 
p - present; E - excused; U - unexcused; R - rep in attendance; H - attended half of the meeting 
Full Name Department 8/26 9/23 10/28 11/25 01/27 02/24 03/30 04/27 Comments 
Plamen 
Atanassov 
Chemical & Nuclear Engr P A P 
I Bopanna 
Ballachanda 
Speech & Hearing Sciences P p 
p 
p 
p 
p 
p 
Toni Black 
Sever 
Bordeianu 
William 
Bramble 
Sherri Burr 
rValencia Campus 
!Gen Lib-Collect & Tech 
Ed Leadership & Org Lrng 
School of Law 
Beverly Burris Sociology 
Gregory 
Cajete 
Language Lit & Socio 
Richard Carr Health Science Library 
Amanda Cobb American Studies 
Laurence 
Cole 
p 
p 
p p p 
p p p 
p p p 
p A p 
p p p 
p p p 
p A p 
u 
p 
u 
p 
p 
p 
p 
u 
p 
p 
u 
Richard 
Cripps 
Obstetrics & Gynecology 
!Biology P A R* P 
-
Dennis 
Davies-Wilson Los Alamos Campus 
Edward 
Desantis I University College 
Ivan Deutsch Physics & Astronomy 
Gregory 
Gleason Political Science 
Nancy Greger Pediatrics 
Gireesh 
Gupchup 
Gabriella 
Gutierrez 
Martha 
Hartgraves 
Frederick 
Hashimoto 
College of Pharmacy 
JL___ - = 
, Architecture & Planning 
Occup Therapy Grad Pgm 
Internal Medicine 
Judith Hendry Communication & 
Journalism 
Nikki 
Ka~nos 
Gordon 
Ke~edy 
Floyd Kezele 
Family & Comm Medicine 
I 
Theatre & Dance 
Gallup 
7 
p p u 
p p p 
L 
p A p 
A A U 
p p E 
p 
p 
A 
p 
p 
A 
p 
p 
u 
p p p 
A p p 
p 
A 
A 
p 
p 
p 
p 
p 
p 
Barry Kues Earth & Planetary Sciences P P P 
Robert 
Leonard Anthropology P P P 
Byron Lindsey Foreign Langs & Lit P P P 
Carla -'--
Loiacano Dental Hygiene P A U -1, 
E 
p 
p 
u 
p 
p 
p 
u 
p 
u 
u 
u 
p 
p 
p 
p 
u 
p 
p 
p 
E 
p 
R 
p 
R 
p 
p 
R* p 
p 
p 
p 
p 
E 
p 
p 
p 
p 
u 
p 
p 
p 
u 
p 
u 
p 
p 
p 
p 
p 
p 
u 
p 
u 
p 
u 
u 
u 
E 
p 
p 
p 
p 
E 
p 
u 
p 
p 
p 
u 
p 
p 
p 
p 
u 
p 
u 
p 
p 
p 
p 
p 
u 
u 
E 
p 
p 
u 
p 
u 
u 
u 
u 
u 
u 
p 
p 
E 
u 
p 
p 
p 
u 
u 
*Norman 
Bay 
*David 
Hanson 
Nancy Lough Physical Perf & Dev p p p u p p R 4z, 
Richard Language Lit & Socio p p p E p p u 
Meyer Studies 
Anita English p p p R p p p 
Obermeier 
Robert Biochemistry & Molecular p p p u E p p 
Orlando !Biol -
Allen Anderson Schools of Mgt p p p p R* R* R* * 
*Jeanne 
Parkman Logsdon 
-
Stephen Ed Leadership & Org p p u p u p u 
Preskill Learning 
Pamela Pyle Fine Arts p E p E p p 
Mario Rivera Public Administration A A u u u u u 
Susan 
English p p E E E p u 
Romano 
Linda Romero Family & Community p p u p u p u 
John Scariano Pathology p A p u E p p 
Kerrie Seeger Family & Comm Medicine p A p u p p u 
Yu-Lin Shen Mechanical Engr p p p p p p p 
Virginia lndiv Fam & Comm p p p u p p p 
Shipman Education ---
Christopher Electrical & Comp p p E p p p p Smith Enginnering - '- -- -
Quincy 
Spurlin Educational Specialties 
p p p u p p E 
- I Beth Tigges Nursing p p u p p p 
Pauline lndiv Fam & Comm p p p p p p 
Turner Education 
p 
Carolyn Voss Internal Medicine A p E u u u u 
Thomas 
Sociology p H H p H p Wadsworth 
p 
James --
Wallace Neurosciences A A u u u E E 
Sharon u u u u u Warner English p p 
Paula Watt Gallup Campus p p p p u u u 
Sandra 
Whisler Pediatrics A p 
p u E p u 
Tom White Family & Comm Medicine 
'- -
p p H p p H p 
Michael 
Wilson Neurosciences p p 
p p p u p 
Stuart Winter Pediatrics A A p p u u u 
Hugh 
English p p p 
p p p 
Witemeyer 
p 
Richard Wood Sociology p p H p E 
p u 
Melvin ---
Yazawa History p p 
p p p u p 
Joni Young Anderson Schools of p p p u p 
Management 
Meggan 
Zsemlye 
r: -
Obstetrics & Gynecology A A u u u u u 
